






Taumata School

Statement of Comprehensive Revenue and Expense
For the year ended 31 December 2022

2022 2022 2021

Notes Actual

Budget 

(Unaudited) Actual
$ $ $

Revenue

Government Grants 2 5,291,970      4,265,096      4,809,994      

Locally Raised Funds 3 237,828         65,920           142,905         

Interest Income 10,660           -                 2,786             

Gain on Sale of Property, Plant and Equipment -                 -                 2,309             

5,540,458      4,331,016      4,957,994      

Expenses

Locally Raised Funds 3 124,800         -                 69,539           

Learning Resources 4 3,651,369      2,578,443      3,041,097      

Administration 5 216,227         198,174         173,054         

Finance 2,222             2,500             1,896             

Property 6 1,408,168      1,720,435      1,227,959      

Loss on Disposal of Property, Plant and Equipment 11 -                 -                 1,360             

5,402,786      4,499,552      4,514,905      

Net Surplus / (Deficit) for the year 137,672         (168,536)        443,089         

Other Comprehensive Revenue and Expense -                 -                 -                 

Total Comprehensive Revenue and Expense for the Year 137,672         (168,536)        443,089         

The above Statement of Comprehensive Revenue and Expense should be read in conjunction with the accompanying notes which 

form part of these financial statements.
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INDEPENDENT AUDITOR’S REPORT 

 
TO THE READERS OF TAUMATA SCHOOL’S FINANCIAL STATEMENTS 

FOR THE YEAR ENDED 31 DECEMBER 2022 
 
 
The Auditor-General is the auditor of Taumata School (the School). The Auditor-General has 
appointed me, Donna Taylor, using the staff and resources of BDO Tauranga, to carry out the audit of 
the financial statements of the School on his behalf. 
 
Opinion 
 
We have audited the financial statements of the School on pages 2 to 20, that comprise the statement 
of financial position as at 31 December 2022, the statement of comprehensive revenue and expense, 
statement of changes in net assets/equity and statement of cash flows for the year ended on that 
date, and the notes to the financial statements that include accounting policies and other explanatory 
information. 
 
In our opinion the financial statements of the School:  
 

• present fairly, in all material respects: 
  
o its financial position as at 31 December 2022; and 
 
o its financial performance and cash flows for the year then ended; and 

 

• comply with generally accepted accounting practice in New Zealand in accordance with Public 
Sector Benefit Entity Standards Reduced Disclosure Regime as applicable to entities that 
qualify as Tier 2. 

 
 

Our audit was completed on 13 June 2023. This is the date at which our opinion is expressed. 
 
The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board 
and our responsibilities relating to the financial statements, we comment on other information, and we 
explain our independence. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New 
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities 
under those standards are further described in the Responsibilities of the auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis 
for our opinion. 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are fairly 
presented and that comply with generally accepted accounting practice in New Zealand. The Board of 
Trustees is responsible for such internal control as it determines is necessary to enable it to prepare 
financial statements that are free from material misstatement, whether due to fraud or error.  
 
In preparing the financial statements, the Board is responsible on behalf of the School for assessing 
the School’s ability to continue as a going concern.  



The Board is also responsible for disclosing, as applicable, matters related to going concern and 
using the going concern basis of accounting, unless there is an intention to close or merge the 
School, or there is no realistic alternative but to do so. 
 
The Board’s responsibilities, in terms of the requirements of the Education and Training Act 2020, 
arise from section 87 of the Education Act 1989. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as a 
whole, are free from material misstatement, whether due to fraud or error, and to issue an auditor’s 
report that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in 
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement 
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise 
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they 
could reasonably be expected to influence the decisions of readers taken on the basis of these 
financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited to 
checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 

• We identify and assess the risks of material misstatement of the financial statements, whether 
due to fraud or error, design and perform audit procedures responsive to those risks, and 
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The 
risk of not detecting a material misstatement resulting from fraud is higher than for one 
resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. 

 

• We obtain an understanding of internal control relevant to the audit in order to design audit 
procedures that are appropriate in the circumstances, but not for the purpose of expressing 
an opinion on the effectiveness of the School’s internal control. 

 

• We evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Board. 

 

• We conclude on the appropriateness of the use of the going concern basis of accounting by 
the Board and, based on the audit evidence obtained, whether a material uncertainty exists 
related to events or conditions that may cast significant doubt on the School’s ability to 
continue as a going concern. If we conclude that a material uncertainty exists, we are required 
to draw attention in our auditor’s report to the related disclosures in the financial statements 
or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on 
the audit evidence obtained up to the date of our auditor’s report. However, future events or 
conditions may cause the School to cease to continue as a going concern. 

 

• We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying 
transactions and events in a manner that achieves fair presentation. 

 

• We assess the risk of material misstatement arising from the Novopay payroll system, which 
may still contain errors. As a result, we carried out procedures to minimise the risk of material 
errors arising from the system that, in our judgement, would likely influence readers’ overall 
understanding of the financial statements. 



 
We communicate with the Board regarding, among other matters, the planned scope and timing of the 
audit and significant audit findings, including any significant deficiencies in internal control that we 
identify during our audit.  
 
Our responsibilities arises from the Public Audit Act 2001. 
 
Other information 
 
The Board is responsible for the other information. The other information comprises the Analysis of 
Variance, Board of Trustees Listing, Kiwisport Report and Good Employer Statement, but does not 
include the financial statements, and our auditor’s report thereon.  
 
 
In connection with our audit of the financial statements, our responsibility is to read the other 
information. In doing so, we consider whether the other information is materially inconsistent with the 
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially 
misstated. If, based on our work, we conclude that there is a material misstatement of this other 
information, we are required to report that fact. We have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and 
Ethical Standard 1: International Code of Ethics for Assurance Practitioners issued by the New 
Zealand Auditing and Assurance Standards Board. 
 
Other than the audit, we have no relationship with or interests in the School. 
 

 
 
Donna Taylor 
BDO Tauranga 
On behalf of the Auditor-General 
Tauranga, New Zealand 



Taumata School
Analysis of Variance - 2022

Inclusive of:
● One page strategic map

● Strategic Roadmap
● Strategic Initiatives & Outcomes

● Performance & Achievement Goals - Outcomes
● Financial Reporting - Donations & Kiwisport





Taumata School
Strategic Roadmap

2021-2023



2021 2022 2023

1 2 3 4 1 2 3 4 1 2 3 4

Empower our 
learners 
through an 
innovative 
localised 
curriculum 
that is 
research-
informed.

1.1:  Strengthen and embed 
our Taumata School 
Localised Curriculum

1.2: Embed experiential 
learning throughout the 
school

1.3: Develop Science of 
Reading across junior school

Accelerate the 
capability of 
our coaches 
as leaders - 
creating an 
empowered 
learning 
community.

2.1 Implement coaching and 
mentoring practices that 
support teaching inquiry

2.2 Develop conditions that 
maximise internal 
leadership capacity and 
commitment

2.3 Establish and foster 
relational trust that will lead 
to high performing teams

Empower our 
community 
through 
positive and 
reciprocal 
partnerships

3.1 Strengthen mana orite 
(partnerships) and 
whakawhanaungatanga 
with local iwi and hapu

3.2 Nurture opportunities for 
community to be partners in 
learning

3.3 Embed PB4L practices at 
all levels

Strategic Plan Roadmap 2021-2023



Our initiatives Baseline Desired 2022 
Outcome/Measures

Outcomes:

1.1:  Strengthen and embed 
our rich Taumata School 
Localised Curriculum

Initial establishment curriculum 
developed however varied 
implementation across the 
school.

Evidence of student achievement 
and progress in all learning areas 
as well as Learning Principles.

Graduate profile draft developed 
for review and trial.

Student achievement data.
Learning principle Rubrics 
mapping progress
Student reporting

● Extensive review and reflection of localised curriculum including 
introduction of the Aotearoa NZ histories and trial of Te Tai Whanake (Ngāti 
Ranginui local curriculum)

● Participation as a trial school in Ngāti Ranginui’s Te Tai Whanake localised 
curriculum with feedback provided to iwi. Continuing to trial finalised 
website in 2023

● Graduate learner profile fully developed and ready for implementation in 
2023

● Continued professional learning of all junior learning coaches in learning 
through play principles

● Successful induction of all new staff to Taumata School in our local 
curriculum

1.2: Embed experiential 
learning throughout the 
learning pathways

Variety of understandings of play 
and project-based learning.

All teams utilising learning 
through play and project based 
learning models
Cohesive approaches to both 
experiential learning approaches.

Learning Principle rubrics.
Student Voice
Achievement data

● Learning through play principles strongly evident in all Y0-3 learning spaces 
as a minimum.  Clarity around development of provocations and also 
professional learning around teacher supported play as opposed to free-play 
philosophy

● Project based learning inquiry model developed and embedded.  Internal 
professional learning to support new members to our school

● Learning principles utilised to support graduate profile and increased 
integration of principles into conceptual planning

1.3: Develop Science of 
Learning Approaches to 
support Reading in junior 
school

No evidenced-based pedagogy 
informing Literacy programmes.

All team members able to 
support literacy learning using 
the SoR pedagogical approaches 
(structured literacy).

Achievement data and targets 
identifying reduction in Tier 2 
learners by 2022.

● Staff professional learning in structured literacy approaches
● Data collated and presented to board on impact of investment in Learning 

Matters coaching model
● PLD Providor/Literacy Leader Coaching in action across the team
● Teachers utilising the IDeal Platform to support diagnostic assessment and 

next steps for learners.

Empower our learners through an innovative localised curriculum that is research-informed.



Accelerate the capability of our coaches as leaders - creating an empowered learning community.

Our initiatives Baseline 2022 Outcome Outcomes

2.1 Implement tools that 
support development of 
self as an inquiring 
educator

Wellbeing@school data: 
Climate and School 
Practices
Staff approach new 
learning and 
developments as a team 
(22 took part; 13 strongly 
agree; 7 agree)

Coaching and Mentoring 
professional development 
available to support teams 
with inquiry.
Increased uptake in 
coaching/mentoring 
professional learning
Inquiry’s reflect coaching 
conversations

● Wellbeing @ School climate survey indicates 
88% agreement with the statement that staff 
approach new learning and developments as a 
team in 2022 data

● PGC focused around a tuakana/teina teacher 
coaching model with a more personalised 
inquiry based on growth.  All staff involved and 
feedback collated - positive response.

● Coaching of capability in DMIC and Structured 
Literacy evident and high levels of engagement.

2.2 Develop conditions that 
maximise internal 
leadership capacity and 
commitment

Declining leadership 
aspirations of team 
members evidenced 
through professional 
conversations

Clear pathways mapped 
out and Professional 
Growth cycle used to 
reflect against 
progressions.
Changing attitudes 
towards leadership

● Continued commitment to self-leading model of 
leadership across the school

● High levels of engagement in data conversations 
and leadership of key roles across the school

● Supportive teams that grow together

2.3 Establish and foster 
relational trust that will 
lead to high performing 
teams

Inconsistent application of 
culture tools eg. ‘elephants 
in room; team agreements’
TSP Leadership tool (2019) 
tool shows growth in 
school culture

Team members proficient 
in culture building tools 
and able to grow capability 
of new inductees (beyond 
leadership)

● Continued culture development that focuses on 
open communication and feedback, 
opportunities for growth and development, low 
levels of staff turnover and empowerment across 
the team

● Staff survey indicates continued support for 
self-leadership and projects/innovations.



Empower our community through positive and reciprocal partnerships.

Our initiatives Baseline 2022 Outcome Outcomes

3.1 Strengthen mana orite 
(partnerships) and 
whakawhanaungatanga 
with local iwi and hapu

All Ao māori and culture, 
Language and identity are 
initiated by the school 

- Embed minimum Te Reo 
skills, tikanga, 
understanding and NZ 
Histories - Aotearoa 
knowledge for Taumata staff
- Implement aspects of the 
local curriculum as 
developed by Ngati 
Ranginui, Ngai Te Rangi and 
Ngati Pukenga
- In partnership with 
Whānau Maori develop our 
Marau a kura

● Taumata School selected to be a trial school for 
local curriculum (Ngati Ranginui) Te Tai 
Whanake.  This has led to greater engagement in 
the things important to local hapu and stronger 
connections with mana whenua

● Connect with kaumatua multiple times 
throughout the year (whakawhanaungatanga 
and school kaupapa) 

● Early expectations set for whole staff 
expectations of Te Reo Maori and also 
commitment to principles of Te Tiriti

● Minimum Te Reo expectations included as part 
of PGC (development after one year) 

● Kaiwhakarauora i te reo Māori supporting classes 
and learning coaches in learning Te Reo Māori

3.2 Nurture opportunities 
for community to be 
partners in learning

Limited number of parent 
expertise contribute to the 
Taumata curriculum 

Develop partnerships with 
local industries to support 
individual and school wide 
experiences and curriculum 
(Covid dependent) 

● Stronger voice collated through strategic 
consultation for parent/community engagement 
with school and use of expertise

● Connection established with local businesses to 
reflect the reciprocal network opportunities

3.3 Embed PB4L practices 
across all pathways

Increase in new staff and 
community members who 
have limited experience 
with PB4L

- Achieve tier 2 
- Aligned our PB4L program 
with our school principles 
and the needs of our 
students and community. 

● Achieved expectations of Tier 2 PB4L_SW
● Further development of branding and 

expectations that support PB4L practices



Taumata School
Performance & Achievement Goal

Outcomes
2022



Reading Annual Target:  All students working below expected levels of achievement in 2021 will show accelerated progress to achieve 
expected curriculum levels in Reading.

Whole School Statement: 
Statement for Māori students: 

Target Groups Activity/Actions Outcomes:

All end of Year 2 students 
achieving BELOW expected 
curriculum levels in Reading in 
2021 (18% or 16 students) will 
show accelerated progress 
(increase by more than 1.5 
years) by the end of  Year 3 - 
2022.  (Target Group Year 3)

● Continue to grow understanding 
of curriculum readiness, stages of 
development and next steps - 
explicitly use progressions when 
determining achievement

● Teachers to ensure identification 
of students at risk and use 
professional learning community 
forums to identify Tier 1, 2 3 
support and next steps and 
report on progress regularly

● Learning coaches and leadership 
know priority learners and these 
are tagged in Hero

● Continue to build teacher 
capability to make valid and 
reliable Overall teacher 
judgements about learning. 

● Deliberate acts appropriate to 
Structured Literacy planned for in 
daily and weekly programmes

● Use moderation processes to 
check reliability and consistency

● Structured Literacy approaches 
utilised in junior school

● iDeal platform used as a literacy 
intervention to accelerated 
learning programmes

This group originally had 16 students - however during the year 3 students from this group left Taumata 
School.  The following summary outlines the achievement and progress trajectory of the 13 students:

● This group originally had 16 students, 3 have left during the year
● 69% have shown steady learning progress
● 23% have shown accelerated learning progress
● 2 students have an IEP (Individual Education Plan)
● 3 students receiving RTLB* support
● 9 students continue to be monitored for attendance.
● 3 children have medical and/or learning disabilities including ADHD, ASD and ORS 

funding

All end of Year 4 students 
achieving BELOW expected 
curriculum levels in Reading in 
2021 (22% or 14 students) will 
show accelerated progress 
(increase by 1.5 years) by the 
end of Year 5 2022 (Target 
Group Year 5).  

This group originally had 14  students - however during the year 1  student from this group left Taumata 
School.  The following summary outlines the achievement and progress trajectory of the 13 students:

● 84% have shown steady progress
● 15% have shown accelerated progress
● 4 students are English Second Language
● 3 students have an IEP*
● 1 student is being assessed through Child Development Services
● 7 students continue to be monitored for attendance.



Reading Annual Target:  All students working below expected levels of achievement in 2022 will 
show accelerated progress to achieve expected curriculum levels in Reading.

Planning for 2023 in Reading

● Further investment of $25,000 (approximately) to embed structured literacy approaches across the entire school
● Investment in IDeal platform to support teacher planning, assessment and learning
● Data scrutiny each term with a focus on the acceleration of students at risk
● Professional Coaching and shadow coaching  through Learning Matters to support building teacher and Literacy leader 

capability
● Support change in leadership of literacy across the school and build their coaching capacity across the junior and senior 

school
● Investment
● Expectations of peer observations of effective practice
● Development of a common code of pedagogy that supports acceleration
● Clear strategic annual target that allows us to track student achievement effectively
● In-depth review of actions taken to accelerate learning and feedback provided to teaching staff
● Professional Development for learning assistants in order to support Reading programmes



Writing Annual Target:  All students working below expected levels of achievement in 2021 will show accelerated progress to achieve 
expected curriculum levels in Writing.

Whole School Statement: 
Statement for Māori students: 

Target Groups Activity/Actions Outcomes:

All end of Year 4 students achieving 
BELOW expected curriculum levels in 
Writing in 2021 (29% or 22 students) will 
show accelerated progress (increase by 
more than one sublevel) by the end of 
Year 5 -2022.  (Target: Year 5 students 2022)

● Continue to grow understanding of 
curriculum readiness, stages of 
development and next steps - explicitly 
use progressions when determining 
achievement

● Teachers to ensure identification of 
students at risk and use professional 
learning community forums to identify 
Tier 1, 2 3 support and next steps and 
report on progress regularly

● Learning coaches and leadership know 
priority learners and these are tagged in 
Hero

● Continue to build teacher capability to 
make valid and reliable Overall teacher 
judgements about learning. 

● Deliberate acts appropriate to Writing  
planned for in daily and weekly 
programmes - daily writing

● Use moderation processes to check 
reliability and consistency

● Spelling Programme and grammar 
deliberately taught in programmes

● Models of progress utilised
● Structured Literacy professional 

(Learning Matters) learning utilised for 
Year 3-8 target students

● 2/5 of students have made steady progress
● 3/5 of these students have made steady progress
● 6 students are English Second Language
● 3 students have IEP’s
● 1 student has since been diagnosed with a neurodevelopmental disorder 
● 6 students continue to be monitored for attendance

All end of Year 5 students achieving 
BELOW expected curriculum levels in 
Writing in 2021 (23% or 11 students) will 
show accelerated progress (increase by 
more than one sublevel) by the end of 
Year 6 -2022.  (Target: Year 6 students 2022)

● This group originally had 13 students, 4 have left
● 33% have shown steady learning
● 2 students are English Second Language
● 1 student has an IEP*
● 4 of this group have left
● 1 student is being referred to 3D* service 
● 5 students continue to be monitored for attendance

All end of Year 6 students achieving 
BELOW expected curriculum levels in 
Writing in 2021 (20% or 13 students) will 
show accelerated progress (increase by 
more than one sublevel) by the end of 
Year 7 - 2022.  (Target: Year 7 students 
2022)

● This group originally had 13 students, 1 has left
● 58% have shown progress in their  learning
● 1 of this group have left
● 4 students continue to be monitored for attendance.

All Maori students achieving BELOW 
expected curriculum levels in Writing in 
2021 (27% or 21 students) will show 
accelerated progress (increase by more 
than one sublevel) by the end of 2022.  
(Target: Maori students 2022)

● 2 students have an IEP*
● 11 students are being monitored for attendance
● 5% have shown accelerated progress
● 45% have shown steady progress



Writing Annual Target:  All students working below expected levels of achievement in 2021 will show 
accelerated progress to achieve expected curriculum levels in Writing.

Planning for 2023 in Writing

● Scrutinise writing data to unpack areas of focus.
● Use structured Literacy to focus on developmental writing skills.
● Use school-wide achievement data to address cohort challenges
● Build capabilities of Literacy Leads across the school
● Develop capabilities of L.C’s to assess and address needs of learners in writing
● Use PLC’s and HERO groups to track and monitor learning for identified target learners
● SLT and Literacy Leaders to focus on Writing programmes across the school to ensure excellence for all
● Team Internal reflection on writing programmes and reflections shared with relevant Senior Leader and Literacy Leads. 
● Active engagement in the Literacy and Communication strategy in Curriculum Refresh
● Explore development of Common Code of Pedagogy in Writing



Mathematics Annual Target:  All students working below expected levels of achievement in 2021 will show accelerated progress to 
achieve expected curriculum levels in Mathematics.

Whole School Statement: 
Statement for Māori students: 

Target Groups Activity/Actions OUtcomes

All end of Year 4  students achieving BELOW 
expected curriculum levels in Mathematics 
in 2021 (23% or 14 students) will show 
accelerated progress (increase by more than 
1.5 years) by the end of  Year 5 - 2022.  
(Target Group Year 5).

● Continue to grow understanding of 
curriculum readiness, stages of 
development and next steps - explicitly 
use progressions when determining 
achievement

● Teachers to ensure identification of 
students at risk and use professional 
learning community forums to identify 
Tier 1, 2 3 support and next steps and 
report on progress regularly

● Learning coaches and leadership know 
priority learners and these are tagged in 
Hero

● Continue to build teacher capability to 
make valid and reliable Overall teacher 
judgements about learning. 

● Deliberate acts appropriate to 
Mathematics planned for in daily and 
weekly programmes - daily mathematic 
learning opportunities for priority learners

● Use moderation processes to check 
reliability and consistency

● Models of progress utilised
● Utilise MathWhizz as an accelerated 

learning programme for target children in 
years 5 up

● Focus on foundation skills and mastery of 
facts 

● This group originally had 14 students, 2 students have left as of Term 4
● 58% have shown steady progress
● 4 students are English Language Learners 
● 2 students have an IEP*
● 1 student is being assessed by child development services
● 7 students continue to be monitored for attendance

All end of Year 5 students achieving BELOW 
expected curriculum levels in Mathematics 
in 2021 (23% or 13 students) will show 
accelerated progress (increase by more than 
1.5 years) by the end of Year 6 - 2022 
(Target Group Year 6).

● This group originally had 13 students, 2 have left
● 18% have shown accelerated learning
● 55% have shown steady progress
● 2 students are English Second Language
● 1 student has an IEP*
● 1 student has been referred to 3D* service
● 4 students continue to be monitored for attendance 

All end of Year 6 students achieving BELOW 
expected curriculum levels in Mathematics 
in 2021 (26% or 16 students) will show 
accelerated progress (increase by more than 
1.5 years) by the end of Year 7 - 2022 
(Target Group Year 7).

● This group originally had 16 students, 3 have left
● 15% have shown accelerated progress
● 70% have shown steady progress



Mathematics Annual Target:  All students working below expected levels of achievement in 2021 will 
show accelerated progress to achieve expected curriculum levels in Mathematics.

Planning for 2023 in Mathematics

● Continue to focus on the consistency of mathematical programs across the school. 
● Increasing the availability of strand resources and central storage. 
● Embed the Developing Mathematical Inquiry Communities (DMIC) approach across the school.
● Use PLC’s to monitor accelerations for identified target learners.
● Ensure that the school is adequately resourced for hands-on material for all Number and Strand curriculum areas.
● Identify areas of Professional Development that the school as a whole will take part in. 
● Use school wide data to identify needs and resource requirements. 
● Use HERO learning progressional to support number and strand programs across the school. 
● Active engagement in the Mathematics Strategy (curriculum refresh) 
● Develop Common Code of Pedagogy.



Taumata School
School Donations & Kiwisport

2022



School Donations & Kiwi Sport 2022

School Donations: $28,989.00 Budget Income for school donations was set at $32,000.  School 
Donations remained unchanged.  School Donations were used to 
support a variety of school related options including:

● Supporting employment of sport coordinator (annual costs 
approximately $25,000)

● Supporting learning assistant roles that support behaviour 
support needs across the school

● Sports uniforms and kit - replenishing and replacing sports 
uniforms for school sporting teams

Kiwi Sport: $8,413.91 Kiwisport is a government funding initiative to support student 
participation in organised sport. In 2022 Taumata School received
$5613.91 excluding GST.

The funding was used to support growing sport and 
involvement/participate in Sport.  Areas of designated funding included:

● Replenishment of sports uniforms to support increased 
student numbers

● Equipment to support sporting teams (gear bags, balls, 
supporting equipment)

● Engagement in NZAIMS games.


