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School Vision and Mission: 
Welcome to Taumata School, where our Board's mission is clear:  
to create a world-class learning experience that prepares and empowers learners for the adventure that is life.  
 
Our vision statement, "Empowered to Learn; Empowered for Life!" serves as our guiding light, shaping every aspect of our educational approach. At 
Taumata School we are committed to providing not only academic excellence but also fostering the skills and mindset needed for a lifelong journey 
of empowerment and success.  

2025 Review: 
Looking Ahead to 2026: Our Vision and Commitment 

As we step into a new year, we do so with purpose, clarity, and optimism for the journey ahead in 2026. Taumata School (although still young in 
years) continues to be unwavering in its commitment to providing exceptional educational opportunities for the community of ‘Pyes Pa - The Lakes’. 

This year has been a significant one for governance, with community school board elections taking place nationwide. We are delighted that all 
members of our Taumata School Board were re-elected. This continuity provides a strong platform for coherence, stability, and strategic alignment 
as we move confidently into the next phase of growth and development. 

Our vision, “Empowered to learn, empowered for life,” remains the anchor of our work. We believe that when children learn how to learn, they unlock 
the ability to pursue their passions, interests, and future pathways. Our purpose is clear and deeply rooted in our belief that strong literacy and 
numeracy foundations open doors to choice, opportunity, and a future where every learner can thrive. Education remains one of the most 
powerful levers for social mobility and for preparing a workforce that can contribute meaningfully to Aotearoa New Zealand. 
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The significant shift in direction from the new Government brings a renewed focus on increased urgency and  expectation, a 
knowledge-rich curriculum, and the strengthened use of standardised and nationally consistent assessment tools. This landscape requires schools 
to be deliberate, explicit, and evidence-based in their practice. At Taumata School, we are committed to embracing this direction thoughtfully and 
strategically. Our focus in 2026 will be on ensuring sequential, structured learning progressions; high-quality direct instruction; and rigorous use of 
data to target support and extend every learner. 

As a Board, our mission remains steadfast: to provide a world-class learning experience that empowers and prepares learners for the adventure 
that is life. Our kura’s identity is deeply connected to the history and values of Ngāi Tamarāwaho, and we remain committed to fostering a culturally 
inclusive environment where every child feels seen, valued, and supported to succeed. While the national landscape may evolve, our bicultural 
partnerships and commitment to honouring tangata whenua remain central to who we are. 

Together, with a stable and cohesive Board, a united staff, and a strong partnership with whānau; we look forward to a purposeful and successful 
2026. 

 

 
Signed Principal:​ ​ ​ ​ ​ ​ ​ Signed Presiding Member: 
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Taumata School Board 2025: 
 

Tumuaki / Principal Genavier Fuller 

Presiding Member / Tiamana o te Poari Ben Fitchett 

Board Members / Ngā Mema o te Poari Gareth Thomas 
Andrew Tarr 
Arlenna Porteners (Staff Representative) 
Mark McIlroy 
Lauren Bradley 

 
 
 

Date of Annual Report Submission: March 2026 

Consultation:  Conducted through community surveys, 
parent/whanau hui, google form surveys, board meetings and 
staff/student surveys. 
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2025 Celebrations and Wonderings: 
 

Conceptual Curriculum and Te Tai Whanake: 

In 2025, Taumata School’s conceptual curriculum continues to grow in depth and relevance, rooted in authentic, localised learning and 
aligned with wider curriculum goals. Our approach remains grounded in meaningful connections — to self, others, place, and purpose — 
while continuing our partnership with iwi to embed Te Ao Māori at the heart of learning. 

In the first half of 2025, our learning was anchored in the concept, Aroha Atu, Aroha Mai;  a powerful expression of reciprocity and 
interconnectedness. Drawing from the Māori worldview of aroha, meaning not just love, but also “to give life or breath,” students explored 
how giving and receiving care, empathy, and support form the foundation of thriving communities. 

This concept fosters opportunities for inquiry into relationships, wellbeing, and social responsibility, helping students examine the role of 
compassion in their own lives and in the wider world. Learners will engage in projects that encourage active contribution and service, 
supporting the development of emotional literacy, citizenship, and community awareness. 

In the second half of the year, our focus turned to Kaitiakitanga,  the principle of guardianship and stewardship. Students investigated what 
it means to act as kaitiaki for our environment, communities, and future generations. This concept invites deep inquiry into sustainability, 
advocacy, and leadership, empowering learners to take informed action locally and globally. 

Through the lens of Kaitiakitanga, students explored  curriculum strands connected to the sciences, social studies, and the arts, examining 
real-world challenges and solutions tied to environmental, cultural, and social responsibility 
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People and Talent Development: 

In 2025, Taumata School strengthened its strategic focus on improving teacher efficacy and effectiveness through targeted professional 
development, coaching structures, and leadership design. A deliberate shift in infrastructure and pedagogy has supported a more coherent, 
research-informed approach to teaching and learning, centred on high-impact practice and continuous professional growth. 

The establishment of pedagogical coaching roles, alongside the expansion of curriculum leadership, has significantly strengthened middle 
leadership capacity. These roles are not only shaping curriculum design and implementation, but are actively building teacher capability 
through coaching, feedback, and collaborative inquiry. This layered leadership structure is developing a culture where professional learning 
is embedded in daily practice, and where teachers are supported to refine their craft in ways that directly improve student outcomes. 

Looking ahead to 2026, our priority is to deepen the impact of these systems. We are committed to refining our coaching model, 
strengthening leadership efficacy across the team, and ensuring professional learning remains tightly aligned to school-wide improvement 
goals. Leadership development will continue to be intentional, building the confidence and capability of staff to lead change, mentor 
colleagues, and sustain high expectations across the organisation. 

Alongside instructional improvement, we are developing a more explicit wellbeing strategy for both students and staff. We recognise that 
sustainable improvement depends on healthy, supported people. This work will focus on strengthening relational practice, creating 
protective systems for staff wellbeing, and ensuring students experience environments that are safe, inclusive, and responsive to their 
needs. 

We are proud to acknowledge that three staff members undertook postgraduate study this year, demonstrating a strong commitment to 
deep professional learning. Their study contributes specialist knowledge back into the school and strengthens our collective expertise. 

Across the staff, there remains a shared commitment to growing capability in te reo Māori. This continues to be a cornerstone of our 
localised curriculum and cultural responsiveness journey, reinforcing identity, belonging, and bicultural practice as integral elements of our 
strategic direction. 
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School Wide Professional Learning: 

 2025, professional learning was a major strategic priority for our teaching and learning teams. The scale and depth of learning undertaken 
this year reflects a deliberate investment in improving teacher capability, curriculum knowledge, and instructional effectiveness. 

We continued embedding the core principles of Leading to the North East alongside the strengthening of our pedagogical coaching structure. 
This work has focused on developing reflective practice, relational leadership, and high-impact teaching behaviours. At the same time, we 
intentionally engaged in deep exploration of the draft English and Mathematics curriculum and the renewed progressions of achievement. 
Rather than surface-level familiarisation, teams examined expectations in detail to build shared understanding and coherence across year 
levels. 

To strengthen writing instruction, we partnered with Learning Matters to grow teacher knowledge of writing pedagogy and programme 
design that supports achievement. In mathematics, the adoption of the Maths No Problem approach required significant professional 
learning focused on content knowledge, conceptual understanding, assessment, and lesson sequencing. This represented a substantial shift 
in instructional practice and demanded sustained professional commitment from staff. 

The professional learning commitment in 2025 was significant. While we are confident in the growth of teacher knowledge and curriculum 
capability, we have observed an implementation dip in achievement data. This is disheartening, but it aligns with what research describes as 
a predictable phase when expectations rise and practice shifts. As teachers deepen their understanding of new curriculum and achievement 
benchmarks, performance can temporarily plateau or decline before improvement becomes visible. 

We view this dip not as failure, but as evidence of meaningful change in progress. Our focus remains on sustaining professional learning, 
strengthening implementation fidelity, and supporting teachers through the transition so that gains in student achievement become evident 
over time. 
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Strategic Plan 2025 

Empowered learners who flourish within an enriched, evidence informed, local curriculum 

Initiative / NELPS Actions Taken What did we achieve? Evidence Reason for Variance 

•​ Ensure consistent 
and faithful 
implementation of 
an evidence-based 
reading model 
through targeted 
professional 
coaching, and 
effective assessment 

•​ Embed an evidence 
based mathematical 
model through 
targeted 
professional 
development and 
identified resources 

•​ Monitor fidelity of 
commitment to Ao 
Maori and Ngati 
Ranginui (Te Tai 

●​ Implement a clearly 
defined, evidence 
based model of 
learning in 
Mathematics and 
Writing 

●​ Strengthen Learning 
Coach understanding 
of Structured Literacy 

●​ Design our Taumata 
School norms and 
expectations around 
effective practice 

●​ Scrutinise baseline 
data and desired 
outcomes - build 
internal accountability 

●​ Engage stakeholders in 
annual achievement 
goals and actions 

●​ Build capability in 
coaching at all levels of 
the school 

●​ Develop robust 
induction programme 
for new team 
members 

●​ Adopted the Maths No Problem 
approach to Mathematics and 
rolled out throughout the school 

●​ Teacher professional 
development around the 
mathematics draft curriculum 
and assessment of all teaching 
team members to determine key 
areas of staff professional 
learning 

●​ Designated staff meeting foci on 
the mathematics curriculum 

●​ Clear expectations of timetabling 
and use of the MNP approach in 
all phases 

●​ Decluttering of the timetable to 
highlight the importance of 
reading, writing and mathematics 

●​ Continued professional learning 
in structured literacy 

●​ Implementation of LMIT at 
Taumata School with a clear focus 
on Tier 2 learners 

●​ Engagement in professional 

●​ Coaching 
conversations and 
PGC cycle 

●​ Staff meeting 
engagement and 
reflection 

●​ Clear consistent 
timetables available 
for review 

●​ Professional Learning 
documentation 

●​ PAT Term 1 data 
●​ PAT Term 3 data 
●​ OTJ assessment data 
●​ LMIT teacher 

assessment data 

●​ 2025 prioritised mathematics and 
structured literacy 
implementation, which 
constrained capacity to embed 
writing and localised curriculum 
practices with equal depth. 

●​ Systems for monitoring Te Tai 
Whanake and localised 
curriculum integration are still 
being developed. 

●​ Assessment coherence and 
impact evaluation processes 
require further refinement. 

●​ Celebration of effective practice is 
occurring but not yet 
systematised. 
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Whanake) localised 
curriculum. 

 
 

●​ Establish robust 
assessment framework 
and high expectations 
for improvement 

●​ Develop ways to 
celebrate success and 
achievement 

●​ Build social media and 
external 
communication to 
highlight progress and 
achievement 

●​ Continue to normalise 
the expectation of Te 
Tai Whanaake and Reo 
Maori across the 
curriculum 

learning with Learning Matters to 
support writing approach 

●​ Development of key norms and 
expectations for the teaching of 
writing 

●​ Baseline data collated in Term 1 
and Term 3 using PAT 
assessment tool 

●​ Scrutiny of data and all learning 
coaches to delve deep into the 
data to present their own 
whanau class to the wider hapu 

●​ Coaching conversations based on 
improved teacher practice and 
science of learning 

●​ PCT and induction programme 
based around fidelity of practice, 
reflective practice and impactful 
teacher decisions 

●​ Focus on targeted achievement 
goals as outlined in this report 

●​ Board reporting at mid year and 
end of year to highlight progress 
made 

●​ Celebration of achievement data 
with community to show the 
impact of introduced 
expectations 

●​ Intentional, structured teaching 
of Te Reo Māori implemented 
across all classrooms. 

●​ Expectations established for the 
integration of localised 
curriculum and Te Tai Whanake, 
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with some planning evident 
across some teams.  

●​ An assessment framework 
established to monitor progress 
across core curriculum areas, 
with staff analysing and 
unpacking data at classroom, 
team, and schoolwide levels. 

●​ Celebration of success within 
staff meetings to highlight 
effective practice and what is 
working well. 

 
 
 
 

Empowered leaders of learning will flourish as skilled educators with a passion for learning and professional growth  

Initiative / NELPS Actions Taken What did we achieve? Evidence Reason for Variance 

•​ Improve teacher 
efficacy and 
effectiveness 
through 
professional 
development and 
coaching models 

•​ Develop a well 
being strategy for 
students and staff 

•​ Improve 

•​ Staff actively 
participate in the 
professional growth 
cycle and show 
progress on set 
goals 

•​ Assess teacher 
knowledge in core 
curriculum areas to 
identify areas for 
growth 

●​ All staff involved in professional 
coaching and PGC cycle 

●​ Teacher knowledge assessed in 
Reading and Mathematics to 
determine specific professional 
learning and any required 
supports. 

●​ PAT Assessment tools used to get 
a baseline data picture across 
Years 4-8. 

●​ Staff professional learning around 

●​ PGC process and 
cycle completed 

●​ Assessment data 
collated on teacher 
capability in 
respective areas 

●​ PAT assessment 
data provided to 
give whole school 
perspective and 
each hapu and 

As a team we reviewed the student 
engagement and well being data set 
from the Kahui Ako and used that 
data to focus in on wellbeing.  This 
however did not get the attention 
and strategic focus it required.  
Student wellbeing data will become a 
core focus in 2026. 
 
Staff health checks (pulse checks) and 
one to one interviews were held with 

 Board Approved



Taumata School:  
Annual Report 2025 
 

leadership 
capabilities across 
the team 

•​ All staff participate 
in coaching through 
the PGC 

•​ Analyse student 
data to link teaching 
practice to 
outcomes 

•​ Design a robust 
professional 
learning schedule 

•​ Co-design a 
well-being strategy 
with staff and 
students 

•​ Hold regular 
well-being check ins 
and promote a 
positive culture 

•​ Run termly 
team-building 
activities for staff 
and students 

•​ Track staff and 
student well being 
through surveys 

•​ Share achievement 
and initiatives on 
social media 

•​ Provide leadership 
training for middle 
leaders 

•​ Create a library of 
leadership 
resources for 

what PAT is identifying and how to 
plan to address needs 

●​ Clarity around expectations for 
timetables and norms across the 
school 

●​ Professional Learning Plan 
outlined to support ongoing 
learning in core curriculum areas 

●​ A variety of Health Checks 
conducted to guage staff 
well-being 

●​ Staff connects leadership role 
continued to plan for staff 
well-being events/activities 

●​ Leadership Support provided for 
middle leaders (Pedagogical 
Coaches and Curriculum Leads) 
and supported by Leading 
Learning (Nik House) 

●​ Leadership readings provided to 
support middle leadership growth 

●​ Successes in leadership are 
celebrated 

●​ Pedagogical Coaches released to 
support teacher capability 
development 

●​ 2 curriculum leads (mathematics 
and english) added to the 
leadership team to support 
growth of our wider team 

●​ Technology specialist lead added 
to the leadership team 

●​ Study pathways discussed and 
approved support for those that 

whanau class 
●​ Professional 

development plan 
implemented and 
funds tagged to 
support 

●​ Health checks 
carried out each 
term 

●​ Termly staff 
connects offered 

●​ Pedagogical 
Coaches and 
curriculum leaders 
development of 
action plans 

●​ Release provided 
for PC and CL to 
support teacher 
development 

●​ Opportunities to 
visit other settings 
to look at Explicit 
Direct Instruction 
and aspects that 
might be 
implemented at 
Taumata School 

all staff as part of our health check.  
This information provided an insight 
into what aspects made them feel 
like they were making an impact, 
what aspirations and challenges 
excite them and that feedback on our 
systems and roles across the school.   
All Taumata Staff engaged in a PGC 
process.  As part of this process 
learning coaches were involved in 
regular spirals of inquiry on their 
practice.   
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growth 
•​ Celebrate 

leadership 
successes in 
meetings and online 

add value to our strategic vision. 

 
 

Foster an empowered,  and Te-Tiriti informed community, embracing unique partnerships and connections.  

Initiative / NELPS Actions Taken What did we achieve? Evidence Reason for Variance 

•​ Strengthen 
mahitahi 
connections with 
parents and 
whanau  

•​ Strengthen 
mahitahi 
connections with 
hapu and iwi  

•​ Reflect and 
commit to the 
Kahui Ako 
Progress 
Aspirations in 
order to provide a 
coherent 
educational 
pathway.  

●​ Review parent engagement 
strategy to explore creative 
and innovative ways to 
improve parent/whanau 
engagement  

●​ Seek feedback from 
whanau Māori around 
aspirations for Māori 
success ​
and ways we can improve 
our engagement with them 
as partners  

●​ Attend all kaumatua and 
kuia hui to ensure we are 
proactive in supporting ​
our local taonga  

●​ Review current iwi/hapu 
engagements and look at 
ways we can be of service 
and strengthen 
partnerships with iwi  

●​ Share the refreshed 
progress aspirations for the 

●​ Review parent engagement strategy 
to explore creative ways to improve 
parent engagement 

●​ Seek feedback from whanau Maori 
around aspirations for Maori success 
and ways we can improve our 
engagement 

●​ Attend all kaumatura and kuia hui to 
ensure we are proactive in supporting 
our local taonga 

●​ Review current iwi/hapu 
engagements and look at ways we 
can be of service 

●​ Share the refreshed progress 
aspirations for the Kahui Ako and 
clearly outline the resourcing and 
expected outcomes 

●​ Support the Kahui Ako through 
resourcing, accessing leadership 
support and governance 

●​ Support the development of coherent 

●​ Attendance of SLT 
at both Te Pae 
Taumata hui 
(principals and 
kaumātua of 
Tauranga Moana).  

●​ Regular 
engagement with 
kaumātua who 
have supported 
various kaupapa 
throughout 2025.  

●​ Feedback from 
Whānau Māori who 
have contributed to 
planning for 2026.  

●​  

●​ Parent engagement 
strategy 
redevelopment was 
not completed and is 
a priority for 2026. 

●​ Iwi and hapū 
partnerships have 
focused on 
relationship-building; 
formal partnership 
plans and shared 
goals are to be 
developed in 2026. 

●​ Disestablishment of 
the Kāhui Ako resulted 
in the closure of Kāhui 
Ako initiatives and 
constrained progress 
against related 
actions. 
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Kahui Ako with all members 
of our team and clearly 
outline the resourcing and 
expected outcomes for our 
learners  

●​ Support the Kahui Ako 
through resourcing, 
accessing leadership 
support and strong 
governance  

●​ Support the development 
of coherent pathways for 
the transition from ECE to 
Taumata School  

pathways for the transition from ECE 
to Taumata School 

 

Enhance our physical environment into a world-class learning playscape that reflects connection to Ngati Ranginui ​
and facilities that all members of our community can enjoy  

Initiative / NELPS Actions Taken  
What did we achieve? 

Evidence Reason for Variance 

•​ Develop the existing 
playing fields to 
ensure they are 
functional, safe 
grounds that support 
a range of activities 
and functions  

•​ Design and install a 
comprehensive 
wayfinding system 

●​ Installation of field irrigation 
system that is functional 
during the water 
restriction/summer months  

●​ Monitor the use of the bore 
for school watering 
requirements  

●​ Remediate the field area to 
reflect a suitable 
‘age-appropriate’ play area 
that can facilitate a range of 
sporting codes/activities  

●​ Ensure that the school site 

●​ Monitor the use of the bore for school 
watering requirements 

●​ Remediate the field area to reflect a 
suitable ‘age-appropriate’ play area that 
can facilitate a range of sporting codes 

●​ Ensure that the school site can be enjoyed 
and used by the wider community 

●​ Install iwi approved wayfinding signage 
and ensure it reflects the purakau and 
legacy of the school 

●​ Clarity around the importance of key 
landmarks and how they reflect the 
cultural narrative of the school 

●​ Telemetry device 
installed to provide 
TCC with bore 
consent 
requirement data 
around water take 

●​ Field project 
approved by the 
board and started 
in Term 3 

●​ Funding and awaiting 
MOE discussions 

●​ Board funding 
allocations and due 
diligence 

●​ Wayfinding needs to 
be collaborative with 
iwi and cultural leader 
for the school - will 
also require 
community input 

●​ No planting projects 
addressed at all in 
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that Integrates 
purakau (Māori 
storytelling) elements.  

•​ Establish planting 
spaces that not only 
contribute to the 
aesthetic appeal but 
also serve as outdoor 
learning spaces  

can be enjoyed and used by 
wider community  

●​ Install iwi approved 
wayfinding signage that 
ensures that the purakau 
and legacy of the school is 
available for the community 
to understand and connect 
with  

●​ Clarity around the 
importance of key 
landmarks and how they 
reflect the cultural narrative 
of the school  

●​ Signage to share the 
importance of our Pou - 
Otanewainuku and 
Puwhenua so that students 
and whanau can connect 
with the narrative  

●​ Plant appropriate forms of 
shade and shrubs that can 
be used as passive forms of 
shade and give function to 
areas across the school  

●​ Signage to share the importance of our 
Pou - Otanewainuku and Puwhenua 

●​ Plant appropriate forms of shade and 
shrubs 

2024 due to funding 
prioritisation 

 

Annual Achievement Targets 2025 and Variance: 
READING: 
Goal One:  
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By the end of 2025, all Year 8 students identified as working below expectations in Reading (based on 2024 data) will 
demonstrate accelerated progress. 
 
What the 2024 data said: At the end of 2024, 29% of Year 7 students were not working at the expected level of achievement.  This became a 
focus for 2025.  A change in how we assessed reading was made to include not only OTJ data but also PAT standardised assessment.   
 
2025 Outcomes;  
 

Term One All Year 8 students Term Three All Year 8 students 
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PAT Reading Comprehension data administered in Term 1 2025 and Term 3 2025 for Year 8 students indicates an upward 
shift in achievement.  In Term 1 8 students were identified ‘at risk’ with a stanine 1 or 2.  This was reduced to 1 student ‘at risk’ stanine 1 or 2 
in Term 3.  We also saw an increase in the mean stanine from 4.9 to 5.0.  We also increased those stanine 8 and 9 students by 2.   
 
When collating our end of year OTJ data for Year 8 students we had reduced the number working below expectation from 29% working 
below to 25%of Year 8 students working below expectations.  This did not align with our PAT data set which indicated that we had reduced 
the students working below expectation from 30% to 21%. 
 
Why the variance:   

Some variance exists between PAT stanine data and Overall Teacher Judgements (OTJs). This is expected and reflects the different purposes 
of each measure. 

PAT stanines are norm-referenced and compare student performance against a national sample. OTJs are curriculum-referenced and reflect 
teacher judgement about progress toward year-level expectations based on multiple sources of evidence collected over time.  

In 2025 the school undertook significant professional learning and curriculum transition. As teacher understanding of achievement 
expectations deepened, judgements became more precise and aligned to raised curriculum standards. This recalibration can temporarily 
widen the gap between standardised assessment data and teacher judgement during implementation phases. 

PAT represents a snapshot of performance at a single point in time, while OTJs draw from ongoing observation, classroom assessment, and 
broader literacy behaviours. Together, these measures provide a broader picture of student learning than either would alone. 

 
Reading Goal Two:  
All Maori students working below expectations in Reading in 2024 will achieve equitable outcomes through accelerated learning. 
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What the 2024 data said:  At the end of 2024, 24% of Māori students were not working at the expected level of 
achievement in Reading.  This became a focus for 2025.   
 
2025 Outcomes: 
 

Term One All Maori Students Term Three Maori Students 
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PAT Reading Comprehension was administered in Terms 1 and 3.  This demonstrated a positive shift in the mean stanine from 4.7 to 5.3.  It 
also highlighted a shift from 21 students working in stanines 1-3 in Term 1 to 16 students working at stanine 1-3 in Term 3.  We also 
extended students with 5 students working at stanine 8 and 9 in Term 1; to 10 students working at stanine 8 and 9 in Term 3.   
 
Again, unfortunately this was not supported by our overall teacher judgements.  21% remain working below expectation based on our 
teacher overall judgements at the end of 2025. 
 
Why the variance:  Again we put this down to building teacher knowledge of the revised curriculum expectations and the moderation of our 
overall teacher judgements.   

 
WRITING: 
Goal One:  
By the end of 2025, all Year 6 and Year 8 students identified as working below expectations in Writing (based on 2024 data) will demonstrate 
accelerated progress  
 
Outcome:  
83% of students in Year 6 are working at or above expectations in Writing 
73% of students in Year 8 are working at or above expectations in Writing 
 
 
Goal Two: All Maori students working below expectations in Writing in 2024 will achieve equitable outcomes through accelerated learning. 
 
Outcome: 65% of Maori students are working at or above expectation in Writing. 
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Why the variance:  Based on this assessment data (collated as Overall Teacher Judgments) our increased focus around curriculum 
expectations and professional development in Writing had an adverse impact on Maori students and this particular goal.  We increased the 
number of students who needed support with 34% of Maori students working below expectation. 
 
This result is alarming to us given that historically our Maori students have achieved within 3-6% of all students and 4-6% of New Zealand 
European suggesting that we were achieving equitable outcomes.  This however has significantly changed and we are now 6-10% difference 
between All students and New Zealand European. 
 
 
 
 
 
MATHEMATICS: 
Goal One: By the end of 2025, all Year 8 students working below expectations in Mathematics (based on 2024 data) will demonstrate 
accelerated progress (increase of two stanines) 
 
What the data said: At the end of 2024, 27% of Year 7 students were not working at the expected level of achievement in Mathematics.  
 
2025 Outcome: 

2025 Term 1 - All Year 8 Students 2025 Term 3 - All Year 8 Students 
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2025 Term 4 Overall Teacher Judgment - All Year 8 students 

At the end of 2025, 21% of Year 8 students were not working at the expected level of achievement in Mathematics, according to Overall 
Teacher Judgements against the curriculum. This represents an improvement from 27% of the cohort being below expectation at the end 
of Year 7 (2024), indicating a 6 percentage-point reduction in the proportion of students below expectation across the year. This shift 
reflects positive overall movement in cohort achievement and suggests that a number of students previously below expectation made 
sufficient progress to move into the expected range by the end of Year 8. 

​
Across 2025, the Year 8 cohort demonstrated positive acceleration in Mathematics. PAT data shows the mean stanine increasing from 5.3 in 
Term 1 to 5.7 in Term 3. Over the same period, the number of students in the lowest achievement bands (Stanines 3–4) decreased from 22 
to 14, while the number of students in upper bands (Stanines 7–9) increased from 10 to 20. This upward redistribution of students across the 
stanine scale aligns with Overall Teacher Judgement data, which shows a reduction in the proportion of students working below expectation 
from 27% (end of Year 7, 2024) to 21% (end of Year 8, 2025). Together, these measures indicate improving achievement, increasing equity, 
and a strengthening of overall cohort performance. 
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Why the Variance: While the cohort trend is positive, variation in individual rates of progress reflects differences in entry-level knowledge, 
attendance patterns, and the complexity of each learner’s mathematical gaps. Students with clearly identified, narrow gaps who received 
targeted small-group support alongside strong Tier 1 classroom instruction demonstrated larger stanine shifts. Learners with broader or 
multiple gaps often require longer and more intensive intervention cycles before equivalent movement is evident in norm-referenced 
measures. Ongoing use of diagnostic assessment, structured teaching approaches, and responsive intervention is expected to continue 
reducing this variance over time. 
 
Goal Two: All Maori students working below expectations in Mathematics in 2024 will achieve equitable outcomes through accelerated 
learning. 
 
What the data said: At the end of 2024, 24% of all Māori students in Year 3 to Year 8 were not working at the expected level of achievement.  
This became a focus for 2025.   
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2025 Outcome: 

2025 Term 1 - All Māori Students in Year 3 to 8 2025 Term 3 - All Māori Students in Year 3 to 8 

  

2025 Term 4 Overall Teacher Judgment -All Māori Students in Year 3 to 8 

At the end of 2025, 24% of Māori students in Years 3–8 were not working at the expected level of achievement in Mathematics, according 
to Overall Teacher Judgements against the curriculum. This is consistent with the end-of-2024 baseline, indicating that while accelerated 
progress occurred for many learners during 2025, this has not yet translated into a reduction in the overall proportion of Māori students 
below expectation at a whole-group level. 

​
Across 2025, Māori learners in Years 3–8 demonstrated strong positive acceleration in Mathematics as measured by PAT. The mean stanine 
increased from 4.8 in Term 1 to 5.8 in Term 3, representing a substantial upward shift in cohort performance. Distribution data shows 
movement away from lower stanines and increased representation in middle and upper bands, indicating improving achievement and 
internal equity within the Māori cohort. However, Overall Teacher Judgement data shows that 24% of Māori students remained below 
expectation at the end of 2025, unchanged from the 2024 baseline. Taken together, this suggests that while many Māori learners are making 
accelerated progress, a proportion are still progressing within levels rather than yet crossing curriculum threshold boundaries. 
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Why the Variance: Variation in outcomes reflects differences in entry-level knowledge, attendance patterns, and the breadth and 
complexity of individual learning gaps. Māori students with clearly identified, specific gaps who accessed targeted small-group instruction 
alongside strong Tier 1 classroom teaching were more likely to demonstrate accelerated stanine shifts. Learners with more complex or 
multi-year gaps often require longer, sustained intervention cycles before accelerated progress is reflected in curriculum-level judgements. 
Continued strengthening of culturally responsive pedagogy, precise diagnostic assessment, and structured, explicit teaching is expected to 
support more consistent translation of accelerated progress into shifts in Overall Teacher Judgement over time. 

Giving effect to Te Tiriti o Waitangi: 
Section 127 (1) (d) of the Education and Training Act 202 defines how schools must give effect to Te Tiriti o Waitangi by: 

●​ Working to ensure that plans, policies, and local curriculum reflect local tikanga Maori, matauranga Maori, and te ao Maori; and 
●​ Taking all reasonable steps to make instruction available in tikanga Maori and te reo Maori; and 
●​ Achieve equitable outcomes for Maori students. 

 

Aspect What have we done? What evidence do we have? Where to next? 

Working to ensure all plans, 
policies, and local curriculum 
reflect local tikanga Maori, 
Matauranga Maori, and te ao 
Maori 

●​ Conceptual curriculum to 
reflect Te Tai Whanake 
korero 

●​ Staff appraisal to reflect 
commitment to te reo and 
tikanga Maori 

●​ Whole school practices 
normalise Ao Maori 
principles eg. powhiri, 

●​ Te Tai Whanake pūrākau 
and kōrero apparent in 
learning spaces, teacher 
planning and student 
learning 

●​ Appraisals have clearly 
aligned to each teachers 
personal Te Reo journey - 
inclusive of self reflection.  

●​ Continue to grow our 
commitment to Te Tiriti o 
Waitangi, Ao Maori and Te 
Reo through explicitly 
linking initiatives and aims 
in the strategic plan 

●​ Plan professional learning 
engagement at Hūria 
Marae and seeking out 
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karakia, greeting visitors 
using moteatea relative to 
this rohe, mihi, morning 
hui 

●​ Honoring Te Tiriti through 
striving for all Maori 
students to participate in 
and enjoy academic, social 
and cultural success as 
Maori 

●​ Acknowledging tamariki 
Maori as tangata whenua 
of Aotearoa New Zealand 

●​ Enhanced connections 
with local kaumatua and 
kuia 

●​ Key personnel appointed 
within the school:  

○​ Kaiārahi i te reo 
Māori (Faith 
Purdie-Brown) 

○​ Cultural Lead (Kris 
Phillips) 

●​ All staff engaged in 
learning Te Reo Māori 
either through 
school-offered reo clubs or 
external study.   

●​ Regular assessment data 
collated on teacher 
capability in Te Reo Maori. 

●​ Student achievement data 
collated for Māori students 
and clearly referenced in 
team meetings as priority 
learners 

●​ Deliberate and intentional 
connections with 
kaumātua each term 
through pōwhiri, 
kaumātua hui and informal 
interactions that show 
value for them as taonga 
for our school 

stronger ways of 
connecting and being of 
service to hapū. 

●​ Greater engagement with 
whānau Māori to be clear 
about their aspirations for 
their tamariki 

●​ Development of a 
whanaungatanga 
programme to connect 
Maori students with iwi 
and hapu and provision of 
an ‘extension programme’ 

●​ Ensure conceptual learning 
adheres to including 
strong links to Te Tai 
Whanake, is inclusive of 
teaching Ao Māori 
concepts and is honoring 
Te Tiriti o Waitangi.  

Take all reasonable steps to make 
instruction available in tikanga 
maori and te reo Maori 

●​ Resourcing to employ 
Kaiārahi i te reo Māori with 
a focus on building teacher 
capability in Te Reo Māori 
and Tikanga 

●​ Te Reo Māori Club - 

●​ Established Kaiārahi i te 
reo Māori role with a clear 
focus on supporting the 
teaching and delivery of Te 
Reo Māori in every 
learning space. The 

●​ Monitor te reo Māori 
programmes across the 
school, assessing progress 
and building teacher 
capability.   

●​ Encourage learning 
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language learning 
opportunities provided 

●​ Support to access Te Reo 
Courses outside of school 

●​ Kapa Haka resourced 
across the school 

Kaiārahi acts as a support 
teacher, modelling 
learning, correcting 
mistakes and providing 
feedback as appropriate.  

●​ Te Reo Club is operational 
before and after school 

●​ Workload addressed to 
reduced duties for staff 
attending reo club to 
recognise the extra 
workload learning another 
language brings.  

●​ An external tutor is 
resourced to provide Kapa 
Haka learning across the 
school.  

●​ All teachers engaged in 
some formal (or informal 
through te reo club onsite) 
te reo Māori learning. 

●​ Access Level 4B immersion 
funding - minimum of 
three hours of Te Reo 
Māori across the school 
each week.  

coaches to pursue further, 
more rigorous study in Te 
Reo Māori  

●​ Ensure high expectations 
and engagement at whole 
school Kapa Haka each 
week.  

●​ Explore further 
opportunities for our 
extension Kapa Haka 
groups to perform and 
develop their skills in Kapa 
Haka.  

●​ Gather engagement data 
for tamariki Māori and 
progress on the 
aspirations of whānau 
Māori.  

●​ Begin a ‘kaiārahi akonga’ 
group for Māori students 
interested in developing 
their skills and 
understanding in Te Ao 
Māori.  

Achieve equitable outcomes for 
Maori students 

●​ Honouring Te Tiriti through 
striving for all Māori 
students to participate in 

●​ Clearly outlined 
expectations for Māori 
achievement in our 

●​ Clear explicit goals 
outlined in annual plan 
and pedagogical coaches 
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and enjoy academic, social 
and cultural success as 
Māori 

●​ High aspirations to ensure 
Māori tamariki achieve 
‘on-par’ with non Māori 
tauira 

strategic plan and annual 
achievement plan.  This 
however has not carried 
through to all learning 
achievement data.  This 
will continue to be year of 
heightened focus - 
equitable outcomes need 
to be a priority. 

introduced to have 
stronger focus on these 
students and the data 

●​ Exploration of ways to 
create a greater profile for 
Māori success as maori 
across the school 

●​ Evidence of greater 
involvement of whanau in 
forming partnerships that 
support learning 

●​ A robust Attendance 
Management Plan that 
prioritises engagement 
and attendance.  

 

2026 Strategic Goals: 
 

Reading : 2025 End of Year Data 2026 Annual Achievement Goal 

Overall Teacher Judgement - End of Year Summary:  
85% of students in Year 3 are working at or above expectations in Reading 
87% of students in Year 4 are working at or above expectations in Reading 
84% of students in Year 5 are working at or above expectations in Reading 
83% of students in Year 6 are working at or above expectations in Reading 

●​ All Māori students working below 
expectations (27%) will show equitable 
outcomes through accelerated (1.5 
years) and targeted learning 

●​ By the end of 2026 all Year 6 females 
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84% of students in Year 7 are working at or above expectations in Reading 
75% of students in Year 8 are working at or above expectations in Reading 
 

●​ Overall Teacher Judgement data shows consistently strong achievement in Reading across 
Years 3–7, with 83–87% of students working at or above expected curriculum levels.  

●​ This indicates that the majority of learners are developing secure reading skills and that 
teaching programmes are largely effective in supporting progress and achievement across 
the middle years. 

●​ Achievement remains stable from Year 3 through Year 7, suggesting sustained progress as 
students move through the school.  

●​ In Year 8, achievement is lower, with 75% of students working at or above expectations. This 
indicates a transition point where reading demands increase, and a greater proportion of 
learners require additional support to sustain progress. 

●​ Overall, the data reflect a positive reading achievement picture, while also identifying Year 8 
as a priority cohort for targeted support to ensure learners maintain momentum and are 
well prepared for the literacy demands of secondary schooling. 

 
 
 

working below (21%) will show 
accelerated achievement in Reading 

●​  By the end of 2026 all Year 8 females 
working below (26%) will show 
accelerated achievement in Reading 

●​  By the end of 2026 all Year 4  boys 
working below (23%) will show 
accelerated achievement in Reading 

●​  By the end of 2026 all Year 7  boys 
working below (27%) will show 
accelerated achievement in Reading 
 

 

Writing: 2025 End of Year Data 2026 Annual Achievement Goal 

Overall Teacher Judgement End of 2025  Year Summary 
72% of students in Year 3 are working at or above expectations in Writing 
78% of students in Year 4 are working at or above expectations in Writing 
73% of students in Year 5 are working at or above expectations in Writing 
83% of students in Year 6 are working at or above expectations in Writing 

●​ All Māori students working below 
expectations (35%) in Writing will show 
equitable outcomes through accelerated 
and targeted learning 
 

●​ By the end of 2026 all Year 4 students 
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70% of students in Year 7 are working at or above expectations in Writing 
73% of students in Year 8 are working at or above expectations in Writing 
 

Overall achievement across the school is strong: 

●​ Between 70–83% of students are working at or above expectations in Writing. 
●​ Year 6 cohort is the standout group, achieving 83% at/above expectations. 
●​ Females outperform the overall average and show consistent achievement 

patterns. 
●​ Steady improvement evident through the middle years, suggesting effective 

explicit teaching practice. 
●​ Curriculum alignment with explicit instruction and the science of learning is 

having a positive impact. 

working below expectation (28%) in 2025 
will show accelerated achievement in 
Writing. 
 

●​ By the end of 2026 all boys working below 
expectation (28%) in 2025 will show 
accelerated achievement in Writing.   

 

Mathematics 

2025 End of Year Data 2026 Annual Achievement Goal 

Overall Teacher Judgement End of Year Summary 
82% of students in Year 3 are working at or above expectations in Maths   
89% of students in Year 4 are working at or above expectations in Maths  
86% of students in Year 5 are working at or above expectations in Maths  
84% of students in Year 6 are working at or above expectations in Maths  
78% of students in Year 7 are working at or above expectations in Maths  
79% of students in Year 8 are working at or above expectations in Maths  
 

●​ By the end of 2026, all Māori 
students working below 
expectations in Mathematics (33%) 
in 2025 will demonstrate 
accelerated progress (1.5+ years 
progress in one year).  

●​ By the end of 2026, all Year 7 
students working below 
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The PAT Mathematics data shows strong upward movement from Term 1 to Term 3 across every 
year level. Mean scale scores increased consistently, signalling that most students made solid, 
year-on-year progress. The boxplots reinforce this pattern: the entire distribution for each cohort 
shifted upwards, with higher medians, stronger upper quartiles, and noticeably fewer students 
sitting in the lowest bands by the end of the year. 
 
These patterns point to meaningful value added. In several cohorts, the Term 3 median is very 
close to (or above) the Term 1 upper quartile, which is a clear indicator of accelerated progress 
for a large proportion of students. The spread of scores has tightened in some year levels too, 
suggesting more consistency in outcomes and more learners being lifted into the “middle” and 
“on track” bands. 
 
A small number of students did not make the expected progress and will require continued 
targeted support. Precision-teaching, intervention groups, and more responsive progress 
monitoring will be key to shifting this group. 
 
Overall, this is a positive and encouraging achievement picture. The gains show in both the tables 
and the boxplots that our focus on high-impact teaching and support systems are making a 
measurable difference. This is real, demonstrable uplift, with clear next steps to ensure every 
learner progresses.  

expectations in Mathematics (16%) 
in 2025 will demonstrate 
accelerated progress. 

●​ By the end of 2026, all Year 8 
students working below 
expectations in Mathematics (22%) 
in 2025 will demonstrate 
accelerated progress. 

 Board Approved



Taumata School:  
Annual Report 2025 
 

 Board Approved



Taumata School:  
Annual Report 2025 
 

 
 

 Board Approved



Taumata School:  
Annual Report 2025 
 

Strategic Plan 2026: 
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Statement of Compliance with employment policy: 
 
​​ 
Reporting on the principles of being a Good Employer 
How have you met your obligations to 
provide good and safe working 
conditions? 

Ensuring good and safe working conditions is a critical aspect of meeting obligations to both 
employees and stakeholders. At Taumata School, ways in which we do this are through 
regular safety inspections, safety training in induction procedures, policies and procedures, 
emergency response plans, safety equipment checks and audit, first aid training, incident 
investigation, compliance with regulations, effective professional learning and development 
and a focus on continuous improvement. 
 

What is in your equal employment 
opportunities programme? 
How have you been fulfilling this 
programme? 

Under the Education Training Act (2020) Taumata School operates an employment policy that 
complies with the principle of ‘being a good employer’.  As such we are guided by our Equal 
Employment Opportunities policy which aims to foster diversity, inclusion, and equal 
opportunities for all employees. As such we  aim to recruit and employ based on a fair, 
transparent and ‘free from bias’ process.  We advertise and actively seek a diverse pool of 
candidates.  As a school we provide on the site training on diversity and inclusion and raise 
awareness through various staff PLD.  The collective agreements assure pay equity structures 
that are fair and non discriminatory. 
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How do you practise impartial 
selection of suitably qualified persons 
for appointment? 
  

As per our school policy we are committed to impartial selection.  Examples of practices 
include objective methods of advertising, interviewing, clear and transparent skills 
assessment.  As a selection panel we include members of the senior leadership, board (as 
required) and members of our teaching team.  The interview questions are developed to 
mitigate bias and ensure balanced evaluation.  Following each appointment process we 
undertake a review to fine tune our processes and ensure they align with our policy. 

​​  
​​  

 
How are you recognising, 

-  ​ The aims and aspirations of 
Māori, 

-  ​ The employment 
requirements of Māori, and 

-  ​ Greater involvement of 
Māori in the Education 
service? 

As a school we are committed to the principles of Te Tiriti and have strategic aims that outline 
aspirations for Ao Maori in our school.  These aspects are often reflected in the role 
descriptions, application questions and requests for commitment to the teaching standards 
and code. 

How have you enhanced the abilities 
of individual employees? 

As a school we are engaged in a robust professional development process aimed at improving 
teacher capability for the good of student progress.   

How are you recognising the 
employment requirements of 
women? 

As a school we prioritise equal opportunities - but consideration is given to work life balance, 
career advancement, equal pay, family support for dependents, wellbeing and balance 
support. 
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How are you recognising the 
employment requirements of persons 
with disabilities? 

As above we prioritise equal opportunities - work life balance, identify and mitigate barriers to 
access and mobility, equal pay, support as required. 

 
 
 
Reporting on Equal Employment Opportunities (EEO) 
Programme/Policy 

YES NO 

Do you operate an EEO programme/policy?  ✔   
Has this policy or programme been made available to staff?   ✔   
Does your EEO programme/policy include training to raise awareness of 
issues which may impact EEO? 

  ✔   

Has your EEO programme/policy appointed someone to coordinate 
compliance with its requirements? 

 ✔    

Does your EEO programme/policy provide for regular reporting on 
compliance with the policy and/or achievements under the policy? 

  ✔   

Does your EEO programme/policy set priorities and objectives?   ✔   
 

Kiwisport Statement:  
Kiwisport is a government funding initiative to support student participation in organised sport. In 2025 Taumata School received 
$10, 791.92 excluding GST. 
 
The funding was used to support growing sport and involvement/participation in Sport.  Areas of designated funding included: 
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●​ Replenishment of sports uniforms to support increased student numbers 
●​ Equipment to support sporting teams (gear bags, balls, supporting equipment) 
●​ Engagement in NZAIMS games 
●​ Support to engage/employ a Sports Coordinator - contribution to 20 hours per week. 

 

Financial Statements: (to be attached May) 
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INDEPENDENT AUDITOR’S REPORT 
 

TO THE READERS OF TAUMATA SCHOOL FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 31 DECEMBER 2025 

 
 
The Auditor-General is the auditor of Taumata School (the School). The Auditor-General has 
appointed me, Michael Lim, using the staff and resources of BDO Tauranga, to carry out  the 
audit of the financial statements of the School on pages 2 to 20, that comprise the statement 
of financial position as at 31 December 2025, the statement of comprehensive revenue and 
expense, statement of changes in net assets/equity and statement of cash flows for the year 
ended on that date, and the notes to the financial statements that include accounting 
policies and other explanatory information. 
 
Opinion 
 
In our opinion the financial statements:  
 

• present fairly, in all material respects: 
  
o the School’s financial position as at 31 December 2025, and 
 
o the financial performance and cash flows for the year then ended; and 

 

• comply with generally accepted accounting practice in New Zealand in accordance with 
Public Sector – Public Benefit Entity Standards, Reduced Disclosure Regime. 

 
 
Our audit was completed on 12 June 2026. This is the date at which our opinion is expressed. 
 
Basis for our opinion 
 
We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which 
incorporate the Professional and Ethical Standards and the International Standards on 
Auditing (New Zealand) issued by the New Zealand Auditing and Assurance Standards Board. 
Our responsibilities under those standards are further described in the Responsibilities of the 
auditor section of our report. 
 
We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing 
Standards.  
 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide 
a basis for our audit opinion. 
 
Responsibilities of the Board for the financial statements  
 
The Board is responsible on behalf of the School for preparing financial statements that are 
fairly presented and that comply with generally accepted accounting practice in New 
Zealand.  
 
The Board is responsible for such internal control as it determines is necessary to enable it to 
prepare financial statements that are free from material misstatement, whether due to fraud 
or error.  
 



 

 

In preparing the financial statements, the Board is responsible for assessing the School’s 
ability to continue as a going concern. The Board is also responsible for disclosing, as 
applicable, matters related to going concern and using the going concern basis of accounting, 
unless the Board intends to close or merge the School, or has no realistic alternative but to do 
so. 
 
The Board’s responsibilities arise from section 134 of the Education and Training Act 2020. 
 
Responsibilities of the auditor for the audit of the financial statements  
 
Our objectives are to obtain reasonable assurance about whether the financial statements, as 
a whole, are free from material misstatement, whether due to fraud or error, and to issue an 
auditor’s report that includes our opinion.  
 
Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried 
out in accordance with the Auditor-General’s Auditing Standards will always detect a material 
misstatement when it exists. Misstatements are differences or omissions of amounts or 
disclosures, and can arise from fraud or error. Misstatements are considered material if, 
individually or in the aggregate, they could reasonably be expected to influence the decisions 
of readers taken on the basis of these financial statements. 
 
For the budget information reported in the financial statements, our procedures were limited 
to checking that the information agreed to the School’s approved budget. 
 
We did not evaluate the security and controls over the electronic publication of the financial 
statements.  
 
As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise 
professional judgement and maintain professional scepticism throughout the audit. Also: 
 

• We identify and assess the risks of material misstatement of the financial statements, 
whether due to fraud or error, design and perform audit procedures responsive to 
those risks, and obtain audit evidence that is sufficient and appropriate to provide a 
basis for our opinion. The risk of not detecting a material misstatement resulting from 
fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations, or the override of internal control. 

 

• We obtain an understanding of internal control relevant to the audit in order to 
design audit procedures that are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness of the School’s internal control. 

 

• We evaluate the appropriateness of accounting policies used and the reasonableness 
of accounting estimates and related disclosures made by the Board. 

 

• We conclude on the appropriateness of the use of the going concern basis of 
accounting by the Board and, based on the audit evidence obtained, whether a 
material uncertainty exists related to events or conditions that may cast significant 
doubt on the School’s ability to continue as a going concern. If we conclude that a 
material uncertainty exists, we are required to draw attention in our auditor’s report 
to the related disclosures in the financial statements or, if such disclosures are 
inadequate, to modify our opinion. Our conclusions are based on the audit evidence 
obtained up to the date of our auditor’s report. However, future events or conditions 
may cause the School to cease to continue as a going concern. 

 

• We evaluate the overall presentation, structure and content of the financial 
statements, including the disclosures, and whether the financial statements represent 
the underlying transactions and events in a manner that achieves fair presentation. 



 

 

 
We communicate with the Board regarding, among other matters, the planned scope and 
timing of the audit and significant audit findings, including any significant deficiencies in 
internal control that we identify during our audit.  
 
Our responsibilities arise from the Public Audit Act 2001. 
 
Other information included in the Board’s annual report 
 
The Board is required to prepare an annual report which includes the annual financial 
statements and the audit report, as well as a Statement of Variance, an Evaluation of the 
School’s Students’ Progress and Achievement, a Statement of Compliance with Employment 
Policy, and a Statement of KiwiSport funding. The Board is responsible for the other 
information that it presents alongside its annual financial statements. 
 
The other information obtained at the date of our audit report includes copies of the 
Statement of Variance, Evaluation of the School’s Students’ Progress and Achievement, 
Statement of Compliance with Employment Policy, and Statement of KiwiSport funding. 
 
Our opinion on the financial statements does not cover the other information and we do not 
express any form of audit opinion or assurance conclusion thereon. 
 
In connection with our audit of the financial statements, our responsibility is to read the 
other information. In doing so, we consider whether the other information is materially 
inconsistent with the financial statements or our knowledge obtained in the audit, or 
otherwise appears to be materially misstated. If, based on our work, we conclude that there 
is a material misstatement of this other information, we are required to report that fact. We 
have nothing to report in this regard. 
 
Independence 
 
We are independent of the School in accordance with the Auditor-General’s Auditing 
Standards, which incorporate the independence requirements of Professional and Ethical 
Standard 1 International Code of Ethics for Assurance Practitioners (including International 
Independence Standards) (New Zealand) issued by the New Zealand Auditing and Assurance 
Standards Board. 
 
Other than in our capacity as auditor, we have no relationship with, or interests in, the 
School. 
 
 

 
 
 
Michael Lim 
BDO Tauranga 
On behalf of the Auditor-General 
Tauranga , New Zealand 
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